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Language Matters!



What is Equity?



Every learner has access to the educational 
resources and rigor they need at the right 
moment in their education across race, gender, 
ethnicity, religion, language, disability, sexual 
orientation, gender identity, family background 
and/or family income.

www.ccsso.org

www.aspeninstitute.org/education

http://www.ccsso.org/
http://www.aspeninstitute.org/education


What does the field say?

● “Equity does not apply to me…we are a rural district 
and don’t have racial diversity…”

● “This is indoctrination….and pushing an agenda”
● “We aren’t doing equity, we’re focused on trauma and 

mental health…”
● “Here’s one more thing, where can I get training to 

check this off….”
● “We can’t say the word equity or SEL…”



Equity 
Terms

● Culturally Relevant Pedagogy Lessons and 
teaching where students accept and affirm 
their cultural identity while developing critical 
perspectives that challenge inequities that 
schools and other institutions perpetuate.

● Culturally Responsive Teaching A pedagogy 
that recognizes the importance of including 
students’ cultural references in all aspects of 
learning.

● Inclusive environments Spaces that foster a 
sense of belonging through a culture of 
dignity.

Source: Belonging Through a Culture of Dignity, Cobb & Krownapple, 2019
Source: https://mneep.org/word/ Race Equity Glossary

https://mneep.org/word/


Additional 
Terms, cont.

● Microaggressions -- Everyday verbal, nonverbal, and 
environmental slights, snubs, or insults, whether intentional 
or unintentional, which communicate hostile, derogatory, or 
negative messages to target persons based solely upon their 
marginalized group membership. - Derald Wing Sue, Ph.D.

● Examples:
○ Failing to learn to pronounce or continuing to mispronounce the 

names of students after they have corrected you.
○ Using the term “illegals” to reference undocumented students.
○ Using heteronormative metaphors or examples in class. 
○ Hosting debates in class that place students from groups who may 

represent a minority opinion in class in a difficult position. 
○ Complimenting non-white students on their use of “good English”. 

Source: Microaggressions_in_the_Classroom.pdf (messiah.edu)

https://www.messiah.edu/download/downloads/id/921/Microaggressions_in_the_Classroom.pdf


Bias and 
Disproportionate 
Outcomes

●Less than 15% of American men are over six feet tall, yet 
almost 60% of corporate CEOs are over six feet tall. (Ross, 2008)

●13% of the U.S. population is black, yet 40% of those 
incarcerated are black. (OCR, 2015)

●3% of advertising creative directors are women, yet 50.8% of 
the American population are female. 
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Disproportionality in 
Education - Behavior
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“Pennsylvania is one of 11 states (and D.C.) where 
the difference in suspension rates between Black 
and White students (a “suspension gap”) is higher 

than the national average for both male and female 
students” (ACLU of PA, 2015, p. 14). 

“Black students made 
up 13.6 percent of 

Pennsylvania 
students, but received 
almost half of OSSs 

(48.25 percent)” (ACLU of 
PA, 2015, p. 21). 

“Students with 
disabilities are almost 

twice as likely as 
non-disabled students 
to receive OSS – 11.1 

percent vs. 5.7 percent” 
(Losen & Martinez, 2013)



Educational Inequities
● Societal Inequity
● Socioeconomic Inequity
● Cultural Inequity
● Familial Inequity
● Programmatic Inequity
● Staffing Inequity
● Instructional Inequity
● Assessment Inequity
● Linguistic Inequity Approximately 25% of all K-12 public school students 

did not have access to an Internet connection or an 
adequate device to access online materials at home 

(Kelley & Sisneros, 2020). 



The Cultural Proficiency Continuum

Adapted from:: Cultural Proficiency for School Leadership by Lindsey, Robins & 
Terrell, 2019

Cultural Competence

Aligning personal values to be inclusive 
of cultures that are new or different – 
healthy interactions

Cultural Proficiency
Holding the vision for creating a 
socially just democracy; lifelong 
learning to serve ALL

Not noticing or acknowledging the 
culture of others and ignoring discrepant 
experiences

Cultural Blindness

 Cultural Incapacity
Trivializing and stereotyping other 
cultures

Cultural Destructiveness Seeking to eliminate the cultures of 
others in all aspects.

Cultural Pre-Competence
Increasing awareness – either moving in a 
constructive direction or faltering and stopping



What is Belonging?



Experiencing appreciation, validation, acceptance, and fair 
treatment within an environment. When people feel that they 
belong, they aren’t distracted and worried about being treated 

as a stereotype or a singular part of their multidimensional 
personhood. 

Source: Belonging Through a Culture of Dignity, Cobb & Krownapple, 2019









Questions?

Visit: www.hollinssimsconsult.com 
Twitter: @DrNikoleHSims or @H_SConsultation

http://www.hollinssimsconsult.com

